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! Perceived ethical climate
2 Yener et al

% Oncer & Yildi

* Social ethics

® Transcendental ethics

® Tactical ethics
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! Sticking to the law
2 Omre & Ashton

3 Victor & Cullon

* Caring

® Professionalism

® Rules

" Independence

8 Instrumental

® Tsai & Hung
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! Vidaver & cohen

% Webber

* Arnuad

* Moral Philosophy

> Moral psychologhy

® Sociology

" Parboteeah et al

& Theory of cognitive moral development
° Kohelberg

19 preconventional moral reasoning leval
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! Conventional

2 post conventional

3 Sticks and carrots view
* Avoidance

® Utility
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% De George

® Cultural

* Universal Ethical Principles
® Philosophical

® Fisher & Bonn
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! Victor & Cullen
2Duh et al

3 Cullen et al

* Egoism
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Abstract

While there are numerous organizations including moral climate, important for most
organizations was perceived ethical climate and ethical behavior is affected employees.
Human resources in today's world, the best competitive advantage of the company and any
man more than any other time, the theory of organization and management has become
important. Human resources as much as it can help organizations compete, can also be a
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major obstacle in the way of organization. The research method is analytical and data
collection for the library. In this study attempted to perceived ethical climate models and
concepts are examined from the perspective of different theorists. Among several categories
about perceived ethical climate, Victor and Cullen ethical climate theory, Vidaver and Cohen
ethical climate continuum theory, the Webber theory of ethical climate and Arnaud the theory
of moral decision-making processes in this study were investigated.

Key words: perceived ethical climate, Work ethics, Organizational Ethics, Business ethics,
Professional ethics



